CMR UNIVERSITY

Criterion 5: - Student Support and Progression

Criteria 5.1.4: The Institution adopts the following for redressal of the student grievances
including sexual harassment and ragging cases.
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S. No. Redressal of the student Page No.
grievances including sexual
harassment and ragging
cases
1 Statutory Committees 3
2 Organization-wide awareness 110
3 Mechanism for submission 158
4 Timely redressal of grievances 233
5 Proof for Implementation 289
6 University level Statutory 327
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y CMR UNIVERSITY

School of Management
Antiragging Squad committee

Academic Year 2018-19

The School of Management, CMR University has constituted an ‘anti-ragging squad’ comprising
of faculty members and selected non-teaching staff who are responsible for discipline and
compliance. Ragging incidences reported if any, will be investigated and strict disciplinary action
will be taken. The CMR University is committed to zero tolerance for ragging. As per the directions
of the Honorable Supreme Court of India, the University Grants Commission has enforced a
regulation to curb the menace of ragging in higher educational institutions u/s 26(1) of UGC Act,
1956.

The contact number of the squad is made available to all the students and they can approach the
squad anytime.

Faculty Squad committee for Academic

SLNo | Name of the Member Email Id / Ph. No
1 Prof. Jacob Thomas Jacob.t@emr.edu.in
9845698755
2 Dr. Anitha anitha(@cmr.edu.in
9538259876

Squad committee for Hostel

SLNo | Name of the Member Email Id/Ph. No
1 Prof. Mohan Cherian cherian@cmr.edu.in
9663627995
[ 2 Dr. Vijesh vijesh@cmr.edu.in
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CMR UNIVERSITY No. 5 Bhuvanagiri OMBR Layout

Banaswadi Bangalore 560043
SCHOOL OF MANAGEMENT T: +91 9513444629

BENGALURU E: som.info@cmr.edu.in
www.emr.edu.in

CIRCULAR: CONSTITUTION OF COMMITTEE ANTI-RAGGING

(Academic Year 2018-2019)

20th July 2018

The Anti-ragging committee is hereby constituted in our School as per the
Anti-ragging Act to assure a comfortable study environment for all the
students that enables a conducive learning environment in turn. The
committee constitutes of the following faculties of this college as its
members for the academic year 2018-2019. This committee shall address
the ragging issues faced by the students inside the college and hostel

premises.
(1) Prof. N Sharfunisa - Presiding Officer
(2)Dr. Sandya - Internal Member
(3)Dr. B Anitha - Internal Member
(4) Prof. Mohan Cheriyan - Internal Member
(5)Adv. Vidya Selvamony - External Member ¢
L} , \.
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Signature
Director, SOM
Copy to:-
(c) File

(d) POSH Committee members

Ve )

DIRECTOR - SCHOOL OF ANAGEMENT
CMR UNIVERSITY
BANGALORE - 560 043

CMRU SOM
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CMR liniv&rsity: #2,39¢ Cross, 6™ A Main.
HRBR Layout, 2*' Block, Kalyan Nagar,
BANGALORE - 560 043, Kamataka, INDIA,

' Tel  : (+91) - 80 - 2542 6977, 2542 7700
CMRUNIVE RSITY F:nc : (+91) - 80 - 2542 7840
E mail : info@ emr.edu.in
www.cmr.edu.in
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Date - 07/Jan/2019

School of Architecture
Anti-ragging committee (2019)

A meeting of the members of the Prevention of Anti-ragging committee, was
held on 7/Jan/2019.

The following Faculty members were present:

1. Prof. Muralidhar K -Chairperson
2. Prof. Ramprakash

3. Prof. Anusha

4. Prof. Chethan M

The following Students members were present:

1. Mohamed Abyaan L (2019 Batch)
2. Mithilesh K P (2016 Batch)
3. J Charan (2017 Batch)

AGENDA

® Review Meeting
e Meeting was adjourned by the director




CMR University: # 2, 3 Cross, 6™ A Main,
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Dated 04/01/2019
CIRCULAR
Grievances Redressal committee

OBJECTIVE:

Engquire into the grievances of the students and to make recommendations and report
to the steering committee for Redressal for suitable action.

MEMBERS:

The following Faculty members were present:
SL. |NAME OF MEMBER | DESIGNATION STATUS
NO.
1 Muralidhar K Director Chairperson
2 Ramprakash Professor Member
3 Anusha Assistant Professor Member
4 Chethan M Assistant Professor Member

Responsibilities of the committee:

® The committee shall address grievances related to admissions, discrimination
on the basis of caste, race, minority, gender and disability, scholarships,
examinations, non-transparency and unfair evaluation practices, amenities
quality of education, harassment and victimization of students.

* To accept written and signed complaints and petitions of students in respect of
matters directly affecting individually or as a group.

* To recommend appropriate action against complainant, if allegations made in
the documents are found to be baseless.

® The committee shall study, analyze and submit its recommendations to the
steering committee within 15days of the receipt of application.
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CMR UNIVERSITY

School of Architecture
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CMR University: # 2, 34 C Cross, 6™ A Main,
HRBR Layout. 2™ Block. Kalyan Nagar,
BANGALORE - 360 043, Karnataka, INDIA
Tel @ (+91) - 80 - 2542 6977, 2542 7700
Fax :(+91)-80- 2542 7840

E mail : info@emr.eduin

www.cmr.edu.in

Date =7/Jan/2019

MINUTES OF THE MEETING OF STUDENTS GRIEVANCE

REDRESSAL COMMITTEE (2019)

AGENDA: Discuss various grievances and their status received by the students.

A meeting of the members of the Prevention of Grievances Committee was held
on 7/Jan/2019.

MEMBERS PRESENT:

The following Faculty members were present:
SL. |NAME OF MEMBER | DESIGNATION STATUS
NO.
1 Muralidhar K Director Chairperson
2 Ramprakash Professor Member
3 Anusha Assistant Professor Member
4 Chethan M Assistant Professor Member

DISCUSSION POINTS

e Minutes of the meeting of the meeting of the committee constituted by

Prof. Muralidhar K(Chairperson), SOA to review the grievances filed by
the students.

e Grievance Cell received grievance from students of SOA. As per the

University practice, all the cases were sent to the respective departmental
in charge.

e Students query regarding the grades and backlogs was resolved.
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e It was decided that awareness programs be continued for all classes.

® Students have to be informed that if any case of any grievances in the
campus related to academics non academics should be reported to the
committee.

The meeting was concluded by Chairperson Prof. Muralidhar K.
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Dated: 15/07/2019

School of Social Science and Humanities

CIRCULAR

Prevention of Sexual Harassment Committee

The Prevention of Sexual Harassment Committee is hereby formed as per the guidance of UGC
to prevent any incident related to ragging. This Committee will take care of student grievances
including ragging cases and sexual harassment. The members of the committee responsible for
the implementation of guidelines and policies with zero tolerance for academic year 2019-20 are:

1. Dr Dhiksha Jayanth — Committee Head
2. Ms. Smitha Philip — Member

3. Ms Satarupa Anderson — Member

4. Mr. Farooq - Member

Responsibilities of the committee include:

e Organise an awareness program
® Meeting for redressal
e Collect students’ feedback

A

Dr. Arunima Upadhyay

3y

School of Soclaf Scienceés & Humanities
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School of Social Science and Humanities

Notice
Anti-ragging Committee

The meeting of the Anti-ragging Committee has been scheduled for Thursday, 04/10/2019. The
venue is Discussion Room -2 at CMR University, HRBR Campus. The members are requested to

attend the same without fail.

Dr. Arunima
Updhyay

Chairperson

Committee Members;

1. Dr. Smitha Philip

2. Ms. Satarupa Anderson

3. Dr. Dhiksha

4. Ms. Ashika Srushti Chottray

Dated: 27/09/2019

Adhika. &
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g CMR UNIVERSITY

School of Social Sciences and Humanities

Minutes Of The Meeting Of Anti Ragging Committee
04.10.2019

A meeting of the members of the Anti-Ragging Committee was held on
04.10.2019 in MDP Hall in City campus

. The following members were present:

1. Dr.Arunima Upadhyay

2. Ms. Satatﬁpa Anderson |

3. Dr. Smitha Philip

4. Dr.Dhiksha

5. Ms. Ashika Srushti Chotray

AGENDA

® It was decided that awareness programmes be conducted for all classes
especially first years regarding anti ragging and harassments. Also students
have to be informed that if any case of ragging occurs in the campus, they

should not hesitate to report the same to the committee. It was decided that

next meeting will be held in Mar%h 2020

edan
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s CMR UNIVERSITY School of Engineering and Technology
Ref.No.SOET/GRIEVANCE/2018-19 Date: 1/04/2018

CIRCULAR

Grievance Redressal committee comprising of the following faculty is constituted as shown in the
table below.

S1. No. Name Designation Status Sign -

1 Dr.Chaitanya Dean Chairman 9{ (e~ s
Kumar N

2 Arun Kumar Assistant Professor | Coordinator | /[~ [.d

3 Mr. Bharath G Assistant Professor | Member
4 Ms. Reena | Assistant Professor | Member

Parthar 9|
5 Mrs. Pallavi M | Assistant Professor | Member B

6 Mr.  Shantanu | Assistant Professor | Member .f_fr_\

All the concerned faculty must sign in front of their names as an acknowledgement for
having received the Memo. The Coordinator of the committee in consultation with the chairman
must convene regular meetings at least once in a month or more if necessary and maintain a record
of the proceedings of the meetings with important decisions taken in proceedings book which
should be under the custody of the Coordinator.

To
The concerned

SRR/-
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Date - 8/Jan/2018

Anti-ragging committee (2018)

A meeting of the members of the Prevention of Anti-ragging committee, was

held on 8/Jan/2018.

The following Faculty members were present:

1. Prof. Muralidhar K - Chairperson
2. Prof. Ramprakash

3. Prof. Antara Basu

4. Prof. Nitya

The following Students members were present:

1. Abolee (2018 Batch)
2. Mithilesh K P (2016 Batch)
3. R. Sandhya (2015 Batch)

AGENDA

® Review Meeting
e Meeting was adjourned by the director

)
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CMR University: # 2, 34 C Cross, 6" A Main,

HRBR Layout. 2™ Block, Kalyan Nagar,
BANGALORE - 560 043. Karnataka. INDIA.

el (+91) - 80 - 2542 6977, 2542 7700
CMR UNIVERSITY Fax 1 (01)-80- 28427840

E mail : infol@emr.edu.in
www.cmr.edu.in

Dated 05/01/2018

CIRCULAR

Grievances Redressal committee

OBJECTIVE:

Enquire into the grievances of the students and to make recommendations and report
to the steering committee for Redressal for suitable action.

MEMBERS:

The following Faculty members were present:

SL. | NAME OF MEMBER | DESIGNATION STATUS
NO.

1 Muralidhar K Director Chairperson
2 Ramprakash Professor Member

3 Antara Basu Assistant Professor Member

4 Nitya Assistant Professor Member

Responsibilities of the committee:

PRAVEEN R

The committee shall address grievances related to admissions, discrimination
on the basis of caste, race, minority, gender and disability, scholarships,
examinations, non-transparency and unfair evaluation practices, amenities
quality of education, harassment and victimization of students.

To accept written and signed complaints and petitions of students in respect of
matters directly affecting individually or as a group.

To recommend appropriate action against complainant, if allegations made in
the documents are found to be baseless.

The committee shall study, analyze and submit its recommendations to the
steering committee within 15days of the receipt of application.
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Committee List 2018-19

CMR UNIVERSITY

CMR University: # 2. 3" € Cross. 6™ A Main.
HRBR Layvout. ond Block, Kalyan Nugar,
BANGALORE - 360 043, Karnataka. INDIA.
Tel  :(+91)- 80 - 2542 6977, 2542 7700
E mail : info@emr.edu.in
www.cmr.edu.in

STUDENT ANTI-RAGGING Prevention of sexual
GRIEVANCES harassement

| Dr. Nagarathna Dr. Nagarathna,
Dr. Rajeena Dr. Nagarathna, Dr. Rajeena,

PRAVEEN R

Dr. Eswar Reddy Dr. Rajeena, Prof. Eijaz
Dr. Shobha Prof. Simi
Prof. Simi
)
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NOTICE

PREVENTION OF SEXUAL
HARRASSMENT COMMITTEE
SOEC-2018-2019

For any grievances contact the
following POSH committee
members —

_{_Na'me - /Contact Details
Dr. Rajeena 9986560320
Prof. Shakila

School of Eco onomics & Commere
CMR Uni Iversity, Bengalury

ZE‘:‘!S"S&“& RNADIIARA TRUST OU=ADUNISTRATON prons=

19148755622
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CMR University
School of Legal Studies
22nd February, 2020

Clubs, Committees, Cell and other administrative responsibilities, February 2020

a. _ CIE Coordina

tion Committee
Name Designation
| Pr. V.J. Praneshwaran Chairperson
2. | Pr. Seema Surendran Member
.| Pr. D. Valarmathi Member
4. | Pr. Gayathri N.M Convener
5. | Pr. Chanjana Elsa Philip Member -
6. | Pr. Tabassum Sultana Member
L7 |Pr.Aruna Ramesh | Member
b. Disciplinary Committee
| SINo Name Designation
1. | Pr.D. Valarmathi Chairperson
2. | Pr. Gayathri N.M Member
3. | Pr. Chanjana Elsa Philip Member
* 4. | Pr. Tabassum Sultana Member
5. | Pr.Arunal - Member .
C. ERP Committee
[ Sl No ] Name Designation
| 1. | Pr. Aardhra Vasudevan Chairperson ;
[7 2. [ Pr. Kumari Nitu Member
d. Internship & Placement Cell | |
sl No Name é Designation
1. | Pr.ArunaL Chairperson |
[ 2. | Pr. Anish Dey Convener ]
[ 3. | Pr. Aardhra Vasudevan Member K |
e.  Anti-Sexual Harassment Cell \\ f{\ ST
@ No| Name | Designation \) /. k
1. |Pr.ArunalLl Chairperson (baf %,
2. | Adv. Vidya Selvamony External member
3, | Pr. V.J. Praneshwaran Member
4. | Pr: Chanjana Elsa Philip Member
(( e N
PRt
pageloféd : , {'
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L Anti-Ragging e

Name
Pl‘. Aﬂ_lna L

Chairperson

Pr.v.J. Praneshwaran

Member

- | Pr. Chanjana Flsa Philip

Member
SC/ST Cell
SIN S
2 Name Designation ___——
1. | Pr. Spandana Reddy Chairperson_______——
h. Equal Opportunities Cell s —
| Sl No | Name Designation
1. |Pr.ArunalL Chairperson "]
| 2. |Pr.v.J. Praneshwaran Member S
| a. | Pr.Chanjana Elsa Philip Member e
i Grievance Redressal Cell y - —
- | SINo Name Designation =
l 1. | Pr.V.J. Praneshwaran Chairperson
l 2. | Pr. Sreenidhi K.R. Member
1QAC . ey
Sl No Name Designation
: Pr. Secma Surendran Chairperson
| 2. | Pr. Archita Narayan Member
k. PG Diploma Programmes
sl No Name Designation
: 1. | Pr.RamyaR. Coordinator
£ 2. | Pr. Shivani Rajesh Member
| 3 |[Pr Mitike Srivasthava Member
L Administrative Office Coordination Committee
Sl No Name Designation |
1. | Pr.V.J. Praneshwaran Chairperson
2. | Pr.V.dya Selvamony Convener
3. | Ms. PoojaR. Office Assistant v{@\ﬂv 53 .L»
| 4. | Ms. Mounica Raj Office Assistant -y \;‘:..h;«%
: : : 2:.:; i %\( R LV ST ‘l
m. Academic Events Coordination Committee \ \ W * |
81 No ] Name l Desi oo -~ ;“ 1
m}ltl(!l"l\._‘__,,/::ﬁ.'_%#' J
1. | Prof. (Dr.) T.R. Subramanya Chairperson RENGAS
2. | Pr, Praneshwaran V.J. Member Secretary ) _J

PRAVEEN R
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School of Science Studies (SOSS)

REF- NO ! CMgu|soss | Year- 2019-20 02. D2 20\

Sa-Ae 1920\

1. Internal Compliance Committee (ICC)

Objectives:

* To create a (conducive environment) in the University campus for girl students and women staff
and to create legal awareness among the girl students.

* To act as Internal Complaints Committee (ICC) as per Prevention of Sexual Harassment at workplace
(prevention, prohibition and redressal) Act 2013.

Prevention of Sexual Harassment Committee:

SNo | Name Mobile no Email Role
Prof. Jayanthi M, Asst. Professor, | 9845349370 | jayanthi.m@cmr.edu.in "
1 , : Chairperson
School of Science Studies
2 | Prof. Santhosh KC 9741600588 | santhosh.c@cmr.edu.in Member
6203 ! ; N
3 | Prof. Aurangjeb Khan 6362038908 zurangazeb k@cmr.edul Member
4 Prc?f. Ramya R, LLB,LLM (Legal | 9620499770 | ramya.r@cmr.edu.in Mériber
officer)
5 | Saruka Dewan, Student 8884942754 | saruka.19dbca@cmr.edu.in | Member
6 | Bindu. S, Student 9620252450 | Bindu.s@cmr.ac.in Member
7 | Prof. Sukanya 9740891440 | sukanya.n@cmr.edu.in Member
8 | Prof. Chandan BS 8892726449 | Chandan.s@cmr.edu.in Member

Roles and Responsibilities:

* To provide a safe and conducive atmosphere for girl students.

* To address personal problems related to sexual harassment of girl students.

* To organize lectures on various subjects related to sexual harassment and legal awareness.

a.

mpaonco

T ®m

.
j.

The Committee will function towards eradicating the following:

Eve-teasing.

Unsavory remarks against girl students and women staff.

Jokes causing or likely to cause awkwardness or embarrassment.

Innuendos and taunts.

Gender based insults or sexist remarks.

Unwelcome sexual overtone in any manner such as over telephone, (obnoxious telephone
calls), internet and the likes.

Touching or brushing against any part of the body and the like.

Displaying pornographic or other offensive or derogatory pictures, cartoons, pamphlets or
sayings.

Forcible physical touch or molestation.

Physical confinement against one’s will and any other act likely to violate one’s privacy.

= Any other duties the steering committee may assign.

PRAVEEN R
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b) Grievance Redressal Committee

Objective:

* Enquire into the grievances of the students and to make recommendations and report to the Steering
Committee for Redressal for suitable action.

The Grievance Redressal Committee:

SNo | Name Mobile no | Email Role

1 Prof. Jayanthi M, Asst. Professor, 9845349370 | jayanthi.m@cmr.edu.in Chairperson
School of Science Studies

2 | Prof. Santhosh KC 9741600588 | santhosh.c@cmr.edu.in Member

3 | Prof. Aurangjeb Khan 6362038908 | aurangazeb.k@cmr.edu.in | Member

4 Student Welfare Committee Secretary] 9916883981 Shahid.k@cmr.ac.in Member
(Shahid Khan)

5 Dhanush, BCA Student 9886085167 |Dhanush.d@cmr.ac.in -(Sp.ecial

invite)

Prof. Chandan BS 8892726449 |Chandan.s@cmr.edu.in Member

Roles and Responsibilities:

* The committee shall address grievances related to admissions, discrimination on the basis of
caste, race, minority, gender and disability, scholarships, examinations; non transparency and
unfair evaluation practices, amenities, quality of education, harassment and victimization of

students.

®* To accept written and signed complaints and petitions of students in respect of matters
directly affecting individually or as a group.
= Torecommend appropriate action against complainant, if allegations made in the documents

are found to be baseless.

* The committee shall study, analyze and submit its recommendations to the steering
Committee within 15 days of the receipt of application.
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CMR UNIVERSITY

CMR University: # 2. 3 C Cross, 6" A Main,
HRBR Layout. 2™ Block, Kalyan Nagar,
BANGALQORE - 560 043, Kamataka. INDIA.

Tel

D (+91) - 80 - 2542 6977, 2542 7700

E mail : infol@'cmr.edu.in
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Dated 30/02/2020

Anti-ragging, Grievances and Sexual harassment committees, School of
Economics and Commerce

The anti-ragging committee is hereby formed as per the guidance of UGC to
prevent any incident related to ragging. This committee will take care of student
grievances including ragging cases and sexual harassment. Committee will be
responsible for the implementation of guidelines and policies with zero
tolerance. The committee will form anti-ragging squad group and monitor the
group time to time. The committee members are:

Student Anti-Ragging Prevention Of Sexual
Grievances Harassement
Faculty Dr. Nagarathna Dr. Chethan | Dr. Nagarathna,
(Coordinators Bajaj
Dr. Rajeena Dr. Nagarathna, | Dr. Rajeena,
Dr. Eswar Reddy Dr. Rajeena, Prof. Merly Arun
Dr. Chidananda
Student Swaraj Harsh Raj | Vaishana Prabhakaran
Representative Thakur
S

e Students with complaints can approach any any of the faculty
coordinators.
e Use the grievances box for complaints

Dr. Eswara Reddy - 9845501497
Prof Karthik - 9741759888

PRAVEEN R

Dean/Director
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CMR University: # 2, 3 C Cross, 6 A Main,
HRBR Layout, 2™ Block. Kalyan Nagar,
BANGALORE = 360 043, Kurnataka. INDIA.
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E mail : info@emr.edu.in

www.cmr.edu.in

Dated 06/01/2020
CIRCULAR

Grievances Redressal committee

OBJECTIVE:

Enquire into the grievances of the students and to make recommendations and report
to the steering committee for Redressal for suitable action.

MEMBERS:

The following Faculty members were present:
SL. | NAME OF MEMBER | DESIGNATION STATUS
NO.
1 Muralidhar K Director Chairperson
2 Minu Zacharia Assistant Professor Member
3 Akshaya Lakshmi Assistant Professor Member

Narasimha

4 Attri Chetan Assistant Professor Member

Responsibilities of the committee:

PRAVEEN R

The committee shall address grievances related to admissions, discrimination
on the basis of caste, race, minority, gender and disability, scholarships,
examinations, non-transparency and unfair evaluation practices, amenities
quality of education, harassment and victimization of students.

To accept written and signed complaints and petitions of students in respect of
matters directly affecting individually or as a group.

To recommend appropriate action against complainant, if allegations made in
the documents are found to be baseless.

The committee shall study, analyze and submit its recommendations to the
steering committee within 15days of the receipt of application. s
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CMR University: % 2, 3™ C Cross, 6 A Main,
HRBR Layoul, 2% Block, Kalyan Nagar.
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Date —8/Jan/2020

School of Architecture

MINUTES OF THE MEETING OF STUDENTS GRIEVANCE
REDRESSAL COMMITTEE (2020)

AGENDA: Discuss various grievances and their status received by the students.

A meeting of the members of the Prevention of Grievances Committee was held
on 8" January 2020.

MEMBERS PRESENT:

The following Faculty members were present:
SL. | NAME OF MEMBER | DESIGNATION STATUS
NO.
1 Muralidhar K Director Chairperson
2 Minu Zacharia Assistant Professor Member
3 Akshaya Lakshmi Assistant Professor Member

Narasimha

4 Attri Chetan Assistant Professor Member

DISCUSSION POINTS

e Minutes of the meeting of the meeting of the committee constituted by
Prof. Muralidhar K(Chairperson), SOA to review the grievances filed by
the students.

e Some ERP related issues were brought up by the students and were
resolved in the given time duration.

e Grievance Cell received grievance from students of SOA. As per txz

University practice, all the cases were sent to the respective departryental
in charge.
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CMR University: % 2. 37 C Cross. 6™ A Mam,
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e [t was decided that awareness programs be continued for all classes.

e Students have to be informed that if any case of any grievances in the
campus related to academics non academics should be reported to the
committee.

e Students query regarding the grades was resolved.

Meeting was adjourned by the committee head Prof. Muralidhar K.

PRAVEEN R*
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Date - 8/Jan/2020
School of Architecture
Minutes Of the Meeting of Redressal of Grievances Committee (2020)

A meeting of the members of the Prevention of Grievances Committee was held
on 8/Jan/2020.

The following members were present:

1. Prof. Muralidhar K -Chairperson
2. Prof. Minu Zacharia

3. Prof. Akshaya Lakshmi Narsimha
4. Prof. Attri Chetan

AGENDA

e Review Meeting

e Some ERP related issues were brought up by the students and were
resolved in the given time duration.

e It was decided that awareness programmes be continued for all classes.
Also, students have to be informed that if any case of any grievances in
the campus related to academics non academics should be reported to the
committee.

e Meeting was adjourned by the committee head Prof. Muralidiiar Rgddy.
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STUDENT ANTI-RAGGING Prevention of sexual
GRIEVANCES harassement

Dr. Nagarathna Dr. Sugant R Dr. Nagarathna,

Dr. Rajeena Dr. Nagarathna, Dr. Rajeena,

Dr. Eswar Reddy Dr. Rajeena, Prof. Eijaz

Dr. Shobha Prof. Lakshmi Prof. Simi

| Prof. Simi

Dr. Basuvaraj
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ANTI RAGGING COMMITTEE

SOEC- 2019

For any grievances regarding ragging

-

Economics & Commerce

contact —
Name  Contact Details
Prof. Naga Padmini | 884633464
Prof. Jayalakshmi 9686340230
Dr. Rajeena 9986560320
Prof. Shakila 9148755622
Director
schoo! of

DI 6o R NANADIARA TRUST, OU=ADUINISTRATION, Phe=
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Banaswadi Bangalore 560043
SCHOOL OF MANAGEMENT T: +91 9513444629

BENGALURU E: som.info@cmr.edu.in

www.cmr.edu.in

=il

CIRCULAR: CONSTITUTION OF COMMITTEE FOR
ANTI-RAGGING

(Academic Year 2019-2020)

02" August 2019

The The Anti-ragging committee is hereby constituted in our School as per the
Anti-ragging Act to assure a comfortable study environment for all the students
that enables a conducive learning environment in turn. The committee
constitutes of the following faculties of this college as its members for the
academic year 2019-2020. This committee shall address the ragging issues

faced by the students inside the college and hostel premises.

Dr. Sandya - Presiding Officer
(1) Prof. N Sharfunisa - Internal Member
(2) Dr. B Anitha - Internal Member

(3) Prof. Mohan Cheriyan - Internal Member
(4) Adv. Vidya Selvamony - External Member

/ Signature
Director, SOM

Copy to;-
(e) File

(f) POSH Committee members

. T
Vendt \)@ A
DIRECT -SCHOOL OF MANAGEMENT

CMR UNIVERSITY
BANGALORE - 560 043
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School of Management
Antiragging Squad committee

Academic Year 2019-20

The School of Management, CMR University has constituted an ‘anti-ragging squad’ comprising
of faculty members and selected non-teaching staff who are responsible for discipline and
compliance. Ragging incidences reported if any, will be investigated and strict disciplinary action
will be taken. The CMR University is committed to zero tolerance for ragging. As per the directions
of the Honorable Supreme Court of India, the University Grants Commission has enforced a

regulation to curb the menace of ragging in higher educational institutions u/s 26(1) of UGC Act,
1956.

The contact number of the squad is made available to all the students and they can approach the
squad anytime.

Faculty Squad committee for Academic

| SLNo | Name of the Member Email Id / Ph. No
1 Prof. Jacob Thomas Jacob.t@cmr.edu.in
9845698755
2 Dr. Divya T Varghese divyat@cmr.edu.in
9448504325

Squad committee for Hostel

SLNo | Name of the Member Email Id/Ph. No

1 Prof. Mohan Cherian cherian@cmr.edu.in
9663627995

2 Dr. Vijesh vijesh@emr.edu.in

@ &-5)
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CMR UNIVERSITY SCHOOL OF LEGAL STUDIES
DRAFT REGULATION ON PREVENTION, PROHIBITION AND REDRESSAL

OF SEXUAL HARASSMENT, 2019

PREAMBLE '
STATEMENT OF NON-DISCRIMINATION

The CMR University School of Legal Studies (“SOLS™) does not discriminate on the
basis of sex. race, colour, religion, age. disability. nationality. ethnic origin, sexual
orientation, gender identity. gender expression or any other category protected under
the applicable law. in the administration of its educational policies. admission policies.

scholarship. school administered programines or in the overall functioning of the
School.

STATEMENT OF OBJECT AND PURPOSE

) SOLS is committed to establishing and maintaining a safe, healthy educational, living

and woiking environment where respectful and consensual conduct, represents the
cultural norm on Campus, No member in the Campus shall, on the basis of sex. sexual
orientation or gender identity, be excluded from participation in or be denied the
benefits of or be subjected to discrimination or sexual harassment in any programme or
activity. This Reguiation prohibits retaliation againsf an individual for making a report
on any form of conduct prohibited under this Regulation or for participating in an

investigation of an alleged violation. of it;

(2) The Regulation aims, to provide educational, preventative and training programmes

regarding sexual or gender-based harassment; to encourage reporting of incidents: to
prevent incidents of sexual and gender-based harassment from denying or limiting an
individual’s ability to participate in or benefit from any of its programmes; to make
available timely services for those who have been affectzd by harassment; and 10
provide prompt and cquitable methods of investigation and resolution to stop
harassment. remedy any harm, and prevent its recurrence. Violations of this Regulation
may result in the imposition of sanctions up to. and including. termination, dismissal,

or expulsion. as dstermined by the Administrative Aythorities at the SOLS:

'1 %gc::.ﬁ UNIVERSITY

N f\'."a“' i
SNG -
NIVGALYS
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(3) This Regulation is in compliance with applicable legal requirements including the

b)

¢)

d)

Sexual Harassment of Women at Workplace (Prevention. Prohibition and Redressal)
Act. 2013. University Grants Commission (Prevention. Prohibition and Redressal of
Sexual Harassment of Women, Employees and Students in Higher Educational
Institutions) Rugulations, 2015 and relevant provisions of the Indian Penal Code, 1860,
“Nothing in this Regulation shall be construed to abridge academic freedom and

inguiry, principles of free speech, or the University's educational mission”.

1. Title, Application and Scope
This Regulation maybe called CMR University School of Legal Studies Regulation on
Prevention, Prohibition and Redressal of Sexual Harassment. 2019. (“Regulation”)

and shall extend to all departments within the CMR University School of Legal Studies.
The Regulation shall come into force on 30t March, 2019. |

2. Definitions

Administrative Authorities — means and includes the Board consisting of the Dean,
Principal and Vice Principal of SOLS;'

Campus - includes the premises of SOLS including the accommodation, wards and
facilities. 1t shali glso include areas which have been utilised during the preparations
and execution of activities of clubs during méetings, preparations and execution of
events, It shall further include such places within the area of the Campus including the
cafeteria or related to SOLS f'or_ officially designated purposes such as the parking areas
and beyond the premises of the institution such as on trips, conferences, events or in
modes of transports;

Complainant - means aggrieved person(s) of any gender who files the complaint
alleging a person/s to have committed the offence of sexual harassment. It also includes
any friends, relatives, colleagues, co-students, counsellor or any other associate of the
aggrieved person who has substantial knowledge about the incident and may file the
complaint in situations where the aggrieved person is unable to make a complaint on
account of physical or mental incapacity or death;

Complaint - means a written complaint, duly signed by the Complainant:

Employee - means any person who has been employed by the CMR University either

full time or nart time or on a contractual basis and shall incluge faﬁy,uy:teacgning and

-~._’37',;§1;\2
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non-teaching, office staff, support staff. technicians etc. It shall also include persons
who visit the Campus for temporary purposes, invited guests, invigilating faculty and
other staff including the security personnet;

External Member - any person appointed by the administrative authority of SOLS, who
is 2 member of any non-governmental organisation or a person having knowledge on
issues relating to sexual harassiment and resolving them:

Faculty - shall include all persons who are teaching on Campus. It shall include
permanent, temporary and visiting faculty. For the purposes of this Regulation, it shall
include trainees and research assistants and other employed staff of SOLS or any other
school of CMR University;

False Compla.nt - means and includes the complaints which have been decided by the
Internal Complaints Committee as vexatious and made with a malafide intention or that
are untrue in relation to the material facts or such complaint filed with an intention to
annoy, worry or defame the alleged Perpetrator. However, inability to prove all the
allegations in the complaint will not prima facie amount to a false complaint;

Internal Member - faculty' appointed under Clause 3 (B) of this Regulation to be
Members of the Internal 'Comp!aints Committee; ’

Outsider Third Party - means everyone other than an employee, pertaining to those

individuals who shall be present on Campus for a limited duration of time or for

purposes other than those as defined under ‘employee,” ‘facuity’ or ‘Internal Member’;

Perpetrator - means the person(s) against whom the complaint has been filed with

allegations of sexual harassment and shall include any person who has abetted the

offence;

Presiding officer - means a senior female faculty appointed to preside over the inquiry

of the Internal Complaints Committee and the administration of the Committee, as
specified in Clause 3 (2) (i);

m) Sexual Harassment - means any act or behaviour of any person(s) against any person(s)

PRAVEEN R*

irrespective of caste, creed, age or gender, within or beyond the Campus by any faculty,
employee, student or any outsider third party, that shall be an unwelcome or
inappropriate sexual act. behaviour or request for sexual favours. including such
remarks, verbal or physical gestures, advancements (direct or indirect), advancements

on Campus or beyond, by any person(s) that may demean or cause discomfort
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(iii) one (1) External Member:
(iv) Ina case invowving an outsider or student of another university, one (1) Member, being
a representative of that university or organisation,

Provided that at least one - half of the members 5o appointed shall be women.

B. Appointment and tenure of Members
The Members of the Committee shall be:-

persons of ability, integrity and good repute, having worked with SOLS for at least
three (3) years continuously.

C. Appointment and term
The Internal and External Members of the Committee shall be appointed by the
administrative authority of SOLS.
Provided that the nominated Member accepts such appointment by giving such

acceptance in writing. The Members shall be appointed fora period of two (2) academic
years, ' '

D. Removal
The Members of the Committee shall be removed:-

(i) on contra.ver-ttion of any of the provisions of this Regulation;

(ii) has been accused of or convicted of an offence relating to sexual harassment;

{iiiYhas been found guilty in any disciplinary proceeding:

(iv)has been found guilty for offences involving moral turpitude;

(v) has done anything so as to abuse their position in any manner which is prejudicial to
SOLS.
Provided that a Member may resign their office, after giving an application in writing,
addressed to the Dean. On such resignation being accepted by the Dean, the position
shall become vacant and shall be filled by appointment of a person possessing any of

the qualifications mentioned in Clause 3 (B) for the remaining period.

E. Remuneration
(1) Internal Members shall be not be eligible for any remuneration. Hopvever, all expenses

ior the redrassal of a complaint shall be bome by SOLS.

-
|
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(2) The External Member shall be paid a fee and allowance as mutually agreed between

qich External Member and the administrative authorities. in writing.
Provided that the EXPERSCS incurred in investigating a false and frivolous complaint will

be borne by i ¢ Complainant,

F. Expenses
All expenses for conducting the inquiry on a complaint will be borne by SOLS:

Provided that the expenses incurred in investigating a false and frivolous complaint will

he horne by the C omplainant,

4. Procedure to be followed by the Committee

(1) Aquorum of at least three (3) Members is required to be present for the proceedings to
he conducted by the Committee. The quorum shall include the Presiding Officer and at
least two (2) Members. The presence of the External Member is mandatory.

(2) Allthe meetings of the Committee must be conducted in accordance with the principles

of natural justice and the minutes of each meeting shall be recorded.

5, Powers and duties of the Committee

(1) The Committee shall maintain a register and shall record each complaint received;

(vd The Committee shall have the power to regulate its own procedure, subject to approval -
of the Dean;

(3) The Committee shall have all the powers of a Civil Court to summon and enforce the
attendance of any person, including the witnesses as requested by the Complainant and
the Perpetrator and additionally conduct an examination, request the production of any
documents deemed to be necessary for the effective investigation into the complaint;

(4) The Committee will have the power to take any action it deems fit, against the Parties
if they fail to comply with the orders of the Committee and can, after giving notice 0
the Parties, dismiss the complaint or proceed ex-parte;

(3) The Committee shall communicate this Regulation to all students, employees, facuity,
other members of the staff and other persons entering the Campus. The details of the
Members of Committee must be regularly updated and notified on the SOLS website;

(6) Atthe end ¢7every academic year, the Committee shall submit a report tu.she Bea.:g\
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a) total number of complaints received. resolved and pending for the academic year:

by details of the action taken in all the resolved complaints:

¢) reasons for defay if any. in resolving any complaint beyond ninety (90) days from the
Jate of complaint:

dy details of false complaints if any and the action taken:

) awareness or sensitisation programmes conducted against sexual harassment:

) the Committee shall also facilitate the Dean to submit the annual compliance report to
the University Grants Commission under Clause 3(1 )q) of the University Grants
Commission (Prevention, Prohibition and Redressal of Sexual Harassment of Women.
Employees aud Students in Higher Educational Institutions) Regulations, 2015,

g) to assist the Complainant to file a police complaint and extend all possible support in

doing so.

6. Form of complaint
(1) The complaint may be in writing or through email. in the format prescribed in Form |
as annexed. The cornplain.t shall contain the name of the Complainant (aggrieved
 person if the complaint is being made on behaif of that person) and the Perpetrator(s);
(2) No inquiry shall be initiated on an anonymous complaint. However, the Committee will
record such “nonymous letters and shall include it in the annual compliance report;
(3) It must also comprise of the details of the incident(s) including the date, place and other
such essentials:
(4) It may also include any documentary evidence or names of witnesses taken on record.
However, such evidence shall not be an essential at the time of maki ng the complaint

or its absence shall not hinder the merit of the complaint.

7. Proecess of addressing complaint

(1) Any Complainant(s) including an outsider third party who believes that they have been
subject to sexual harassment, may make a complaint to the Committee;

(2) The Complainant is required to submit a written complaint to the Committee within
three (3) months from the date of the occurrence of the incident and in case of a series
of incidents, it shall be filed within a period of three (3) months from the date of the
last incident. However. in case of a delay bevond three(3) months, the Committee in

consultation with the D T e 1 b
viisuitaton with the Dean may permit the Complainant to {lic a cnjmfplmnrg}dhzt\i'\'g

) L N
,/ y ,fi\ o4
IE7E >\
. | ‘u ", il et '
(1 o )5
\ \ 2\ /e /
A3 A

35



- CMRUsivy RSITY SCROOL OF LEGAL STUDIES
AFT REGLLATION ON PREVENTION
Dr N PREVENTION, PROWIBIT 1y AND REDRESSAL OF SEXU AL HARASSMENT, 2019

the reason for the delay which may be condoned by the Committee. Such condonation
is a discretionary power which shall be exercised in exceptional cases.,

Provided that where a complaint cannot be made in writing. the Presiding Officer or
any Member of the Committee shall render all reasonable assistance to the person for

making the complaint in writing,

8. Conciliation

(1) The Committee shall encourage the Parties to settle the matter between them through
conciliation;

(2) The Comnittee shall record the proceedings and settlement arrived at between the
parties and consider it as the final dispute resolution of the complaint;

(3) There shall be no monetary scttlement in the conciliation except a redressal amount;

(4) The Committee shall record and initiaté enquiry proceedings in case the matter is not

settled through conciliation.

"9, Inguiry _
(1) The Committee shall take cognizance of the complaint at the earliest:

(2) Upon receipt of the complaint, it shall send one (1) copy of the complaint to the
Perpetrator(s) within a pericd of seven (7) days from the date of receipt of complaint;

(3) Once notice of the complaint has been sent to the Perpetratoi(s), the Perpetrator(s) shall
file their reply statement to the Committee within ten (10) days from the date of receipt
of the notice, with the relevant list of documents. names and addresses of the witnesses;

(4) The Committee shall notify the date to both the Parties to appear before it and give
them a reasonable opportunity to present their case and submit any evidence or names
of any witnesses;

(5) The Parties shall not address each other or other witnesses directly, but may raise
questions to be asked to the Party through the C cmﬁ'lit!ee;

(6) The inquiry has to be completed within ninety (90) days of the receipt of the complaint.
The Committee shall proceed to investigate the matter and prepare a detailed report on
the findings of the Committee. The report must contain the findings and
recommendations if any. The report is to be submitied to the Dean. Copies of the report

shall also be served on the Parties:

o
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(7) Where the Committee finds that the Perpetrator has committed an act of sexual
harassment or any other act covered by this Regulation, the Committee may

recommend appropriate penal and redressal amount,

i0. Action during pendency of inquiry

(1) Upon the request of the Complainant, the Committee may restrain the Perpetrator(s)
from any form of communication with the Complainant;

(2) The Committee may grant the aggrieved person leave up to a period of three (3) months
in consolation with the Dean, under special circumstances. Leave granted hereunder

shall be in addition to the leave entitlement of the aggrieved person.

11, Appeal
(1) Anappeal may be filed by either Party based on the recommendations of the Committee

before the Dean within a period of thirty (30) days from the date of the Report. In case
" cither of the Parties decide to file an appeal, the Dean shall issue a notice to the other
Party: , .
(2) The appeal shall be disposed off by the Dean within a period of thirty (30) days from
the date of appeal;
(3) The recommendations of the Dean shall be executed by the administrative authorities;

(4) The decision of the Dean shall be final and binding on the Parties.

12. Non-Disclosure
fn accordance with Section 16 of the Sexual Harassment of Women at Workplace

(Prevention, Prohibition and Redressal) Act, 2013: notwithstanding anything contained
in the Right to Information Act, 2005, the contents of the complaint, the identity and
addresses of the Complainant, Perpetrator(s) and witnesses, any information relating to
conciliation wnd inquiry proceedings, recommendations of the Committee, as the case
may be, and the action taken by the Dean under the provisions of this Regulation shall
not be published, communicated or made known to the public, press or media.
However, information truncating the personal details of the Parties may be provided for

research and modification of this Regulation.
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Provided that the type of offence and the action taken shall be published on the Campus
notice board to serve a deterrent and to propagate a “zero tolerance policy against sexual
harassment’ at SOLS.

13. Reparation and recompense
A) On finding the Perpetrator guilty of an offence of sexual harassment under this

Regulation, when deemed necessary one or more of the following steps can be taken,
to achieve the objectives of this Regulation ; -

a. Where the Perpetrator is a student:

(i) Give the Perpetrator a strict warning which must be recorded in all official documents.
(i) Remove the Perpetrator from any position held by the Perpetrator in SOLS.
(iti) Withhold any reimbursement, scholarship, fellowship, usage of CMR University
facilities or other benefits that the Perpetrator would receive.
(iv) Disallow the Perpetrator from representing SOLS in any event or activity for a period
of two (2) years.
) RampvefSuspend the Perpetrator from the oﬁiciéi housing accommodation provided
by CMR University. ' '
(vi) Rusticate the Perpetrator.
(vil) Direct the Perpetrator to perform any form of community service, in line with the vision
of CMR University. ) '
(viii) Require mandatory attendance in an anti-sexual harassment workshop or rehabilitation
group.
(ix) Take any otl.er appropriate action as the administrative authority may deem fit.

b. Where the Perpetrator is an Employee/Faculty:
() Immediately terminate/suspend the Perpetrator, regardless of a subsisting contract.
(i) Withhold any benefit that the Perpetrator might receive.
(iii) Disallow the Perpetrator from representing SOLS in any event or activity for a period
of two (2) years.

(iv) To transfer the Perpetrator having due consideration to the feasibility of such an action

and at the discraetion of the Dean.

(v} Take any other appropriate action as the adminisirative authorily may geer;\ﬂ;j:ﬁ-.__‘
P

ST
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¢.  Where the Perpetrator is an outsider third party:
()  Preclude the Perpetrator from entering SOLS on any future occasion.
(i) Report the complaint and findings to the organisation that the Perpetrator represents.

(i) Take any other appropriate action as the administrative authority may deem fit.

B) The Dean shall direct the Perpetrator to pay the redressal amount to the aggrieved
person as decided by the Committee. The aggrieved person shall be entitled to
compensation on the basis of the following criteria;

()  Medical expenses incurred by the aggrieved person for any form of treatment
undergone due to the act of the Perpetrator.

(i) Mental trauma, pain, mental suffering caused to the aggrieved person.

(iiy Any loss of opportunity that the aggrieved person might suffer as a direct result of the
act of the Ferpctraior. ;

C) The Dean may order the payment of such amount either ina lump sum or in instalments

(not more than six instalments).

14. Actions against false and frivolous com plai'nts
Where the Committee after inquiry, finds that the complaint was filed with malicious
intent, causing mental harassment to t_he Perpetrator and contains false and misleading
information, take necessary and appropriate action against the Complainant or
witnesses, in accordance with Clause 13 (A) where the Complainant is a Student,

Clause 13 (B), where the Complainant is an employee/facuity and Clause 13 (C) if the

Complainant and witnesses are outsider third parties.

15. Prohibition »f retaliation
Neither the Complainant nor any witnesses who have approached or testified before the

Committee shall be victimised or subject to hostile working conditions in view of the
complaint. The Committee shall work to protect the interest of the Complainant and the

witnesses.

16. Consequences of refusal to comply

Ifeither of the Parties does not comply with the orders of the Commiftee, the Committee
r r‘-filf i '}}.:‘
, 7o

o

shall be empowered to take appropriate action against the non-qgmpliaptBa
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17. Prevention and awareness programmes |

(1) All persons coverc:! under this Regulation must be made aware of the Regulation and
procedures of the redressal mechanism must be made readily available.

(@) it is the mandate of the administrative authority to promote awareness by facilitating
workshops to sensitise persons to the issues covered under this Regulation.

(3) Training sessions should be conducted for the Members of the Committee to enable
them to discharge their functions to achieve the objective of this Regulation.

() All new joinees (students and employees) should go through the CMR University

School of Legal Studies Regulation on Prevention, Prohibition and Redressal of Sexual
Harassment, 2019 and sign a declaration acknowledging the same.

18. Privacy and Coafidentiality

a. Notwithstanding the provisions under Clause 10, SOLS is committed to making

reasonable efforts to protect the privacy interests of the Complainant, Perpetrator and/or
other individuals involved in a report under this Regulation.

For the purposes of this Regulation, privacy generally means the information related to
a report of prohibited conduct will be shared with a limited circle of authorities who
“need to know” in order to assist in the investigation, resolution and review of the
report, and related issues.

For the purposes of this Regulation, conﬁdentlahty means that designated Campus or

community professionals cannot reveal identifiable information shared by an individual
to any other person.

d. These individuals are prohibited from breaking confidentiality unless:

(1) given permission to do so by the disclosing person; or
(ii) there is an imminent threat of harm to self or others; or

(iii) as otherwise required or permitted by law or court order.

e. All proceedings, documents and records maintained under this Regulation shall be
confidential,

All persons involvad in the proceedings under this Regulation including the faculty

Witnesses, facilitators, mediators, members of the Committee and the Dean shall be

under a duty to respect and maintain confidentiality.
No decm

g2

1on taken under this Regulation, except the final\decision of the Commmee
all be made public,
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19. Amendments
The Members of the Committee are empowered to amend the provisions of this

Regulation with the approval of the Dean.

20. Miscellaneous
(1) The Regulations provided herein shall be in addition to and not in derogation of the

provision of any other law for the time being in force.

(2) The Form for filing of the complaint and the Declaration before the Committee is

annexed herewith as Form [ and Form II.

(3) The administrative authorities have to ensure that these Regulations, forms and the
details of the Committee are made available on the SOLS website.

(4) The administrative authorities shall conduct regular sensitisation programmes through

workshops, awareness programmes, or orientation programmes for the students, the
employees and the members of the Committee.

21. Power to remove difficulties
(1) The administrative authorities and the Committee Members shall make such provision-s

which are not inconsistent with this Regulations in order to remove any difficulty in
lieu of administering the provisions herein,

(2) No such order shall be made after the: expiry’ of two (2) years from the date‘of

commencement of this Regulation.

(3) The provisions made for the removal of difficulties shall be duly approved by the Dean

)
&
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